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Appendix 5

Letter of Consent
National Taiwan University Insurance Premium Sharing Scheme

I (ID Number: ), take on the positions listed below during the same period

of time. According to the National Taiwan University Guidelines for Labor/National Health
Insurance and Labor Pension Payment, the insurance premium, including the Labor Insurance, the
National Health Insurance and the Labor Pension, shall be shared by the employers of the
positions listed below in proportion to the wages of each position. The extra insurance premium
incurred due to changes in the positions (such as a shortage of budget, belated enrollment in or
withdrawal from the insurance scheme, or salary adjustments) shall also be shared by the
employers. This sharing scheme is agreed unanimously by both employees and hiring units
(project-implementing units) / project directors. I thereby request that the insurance premium be

adjusted and shared by the employers listed below:

# Job Summary
Employer: Position:
Budget Number: Monthly Wages:
Part-Time .
Position 1 Employment Period:
(YYYMMDD)
Project Director: Head of Hiring Unit:
Employer: Position:
Budget Number: Monthly Wages:
Part-Time .
Position 2 Employment Period:
(YYYMMDD)
Project Director: Head of Hiring Unit:
Employer: Position:
Budget Number: Monthly Wages:
Part-Time ]
Position 3 Employment Period:
(YYYMMDD)
Project Director: Head of Hiring Unit:
Notes 1.  Whenever a new employer is added, the employee should request consent from
all the employers and submit a new Letter of Consent.
2. The photocopies of this Letter of Consent should be kept by the first level units
of all the employers listed above once the employment application has been




| approved.

* Please attach the employment documents of each position and carefully
read the notes on the next two pages.

Integrated Affairs Division, Personnel Department

Regards,

Signature of Applicant

Date (YY/MM/DD)



Notes

1. Extra insurance-related costs incurred due to a violation of NTU regulations shall be
covered by the employee and the hiring unit (the project-implementing unit) / the project
director.

2. According to the Paragraph 3 of the NTU Guidelines for Labor/National Health Insurance
and Labor Pension Payment, when employees who have joined the Labor/National Health
Insurance and Labor Pension Payment scheme at NTU take on new employee-based part-
time positions, or when the changes in the employment period, wages, or number of their
original positions covered by the scheme lead to an alteration of their total wage, the
insurance premium shall be adjusted based on the following principles:

(1) If the insurance premium and the amount of pension payment remain the same, there is
no need to apply for adjustment. The employer contribution shall still be paid by the
original employers or from the project budget.

(2) If the insurance premium or the amount of pension payment changes:

1. The hiring unit (the project-implementing unit) / the project director shall provide
a written agreement on sharing the insurance premium among employers in
proportion to the wages of each position during the employment period. These
parties should also agree to share the extra insurance premium incurred due to the
changes in the positions such as a shortage of budget, belated enrollment in or
withdrawal from the insurance scheme, or salary adjustments.

il. The employee should send the application documents, including the Letter of
Consent and the contract, to the Personnel Department. Insurance premium
adjustment will be processed once the Personnel Department approves the
application.

iil. After the application for insurance premium adjustment is completed, the
employee should apply for other adjustments if changes in the employment
period of any position (e.g. the shortening, terminating, or renewing of the
contract) or salary adjustments occur.

3. After the application for insurance premium adjustment is completed, when the employee
takes on two or more employee-based part-time positions, the insurance premium shall be

shared according to the following principles:

Procedures
Timing (The following procedures shall apply only after the application is
approved by the Personnel Department.)

The month when the em- | 1. When all part-time positions begin on the first day of the

ployee begins to take on month: the insurance premium shall be shared by the employ-

two or more part-time ers in proportion to the wages of each position.

positions 2. When one or more positions do not begin on the first day of
the month:

(1) The insurance premium for the month remains the same
and the adjustment shall apply from the first day of the next




month.
(2) The insurance premium for the month is not shared among
employers and should be paid by the original source.

The second month when
the employee begins to
take on two or more po-
sitions

The insurance premium shall be shared by the employers in pro-
portion to the wages of each position.

The month when one of
the part-time positions
ends

1. The insurance premium shall be shared by the employers in
proportion to the wages of each position.

2. Each employer should share the insurance premium of a full
month regardless of the duration of the part-time positions.

When the second part-
time position begins and
ends in the same month

1. Situation 1: the final day of the second part-time position is
earlier than that of the first one.

*  The wages of the month shall remain the same. The insur-
ance premium should be paid from the wages of the first
position.

2. Situation 2: the final day of the second part-time position is
later than that of the first one.

*  The insurance premium after the first position ends
should be paid from the wages of the second one.

Changes in one of the
part-time positions (such
as a shortage of budget
or belated enrollment in
or withdrawal from the
insurance scheme)

The extra insurance premium incurred due to the changes should
be paid by the other part-time positions according to the Letter of
Consent.




